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HKSYU launches its interdisciplinary FinTech
programme in September

he new undergraduate programme,

Bachelor of Commerce with
Honours in Financial Technology
(BCom-Fintech), launched by Hong
Kong Shue Yan University(HKSYU) in
this September focuses on finance,
technology, applied data science as
well as economics-law-business that
makes it more interdisciplinary than
any current Fintech programme offered
locally, according to Dr. LEE Shu Kam,
the Associate Head of the Department
of Economics and Finance and one of
the core initiator of the programme.

In an interview with Shue Yan
Newsletter, Dr. LEE said finance
technology, or in short FinTech, is
not only already happening in retail
banking payments, but also providing
better financial services to the public.
The financial services sector is also
robustly making use of FinTech to
increase the competitiveness of the
Hong Kong financial services industry.
The launching of the new BCom-
FinTech programme, shows HKSYU’s
determination to meet the actual needs
of Hong Kong society by training efficient
young people for the community.
This programme is managed by
Department of Economics and Finance.

Shue Yan's BCom-FinTech programme
focuses on four major areas: (1)
finance, (2) technology, (3) applied
data science, and (4) economics, law,
and business. According to Dr. LEE,
it is more interdisciplinary and more
unique than the current FinTech
undergraduate programmes offered
by local universities. For example, the
current FinTech programmes provided
locally are either by the departments
of computer science and engineering,
focusing more on the technology
aspect, or by the faculty of business
administration, concentrating mainly
on the business and technology side.

“We cover technology, data science,
and finance, as well as economics,
law and business. Our programme
strikes a balance between the four
major elements which are essential to
graduates’ future success in financial
services and FinTech careers, and
essential to pursuing postgraduate
studies in financial technology and a
broad spectrum of other disciplines, such
as a Master of Business Administration,
Master of Science in Finance, Master
of Applied Information Technology,
Master of Data Science, etc.” Dr. LEE said.

The BCom-FinTech programme includes
a series of core courses from the existing
Bachelor of Arts (Honours) in Economics
and Finance curriculum, with the tailor-
made and specialist courses in FinTech
developed for the programme and an
array of electives from the other three

departments of the Faculty of Commerce,
namely, Department of Business
Administration, Department of Law and
Business, and Department of Accounting,
and the Department of Journalism and
Communication from the Faculty of Arts.

Two crucial “pillars” of the BCOM-
Fintech programme are “technology”
and “applied data science”. Courses on
technology include Artificial Intelligence
(Al), Big Data Analysis, Blockchain
for Business, Internet of Things (loT),
Cloud and Cyber Security, to name a
few. While courses about data science
include Financial Data Analysis, Digital
Analytics for Marketing, Economic
Forecasting, and Economic Modelling.

The other two “pillars” of the programme
are "finance" and "economics, law
and business". Courses under the
discipline of finance include Financial
Risk Analysis and Management, Property
Valuation, Funding and Finance, Wealth
Management and Planning, International
Finance, etc. Within "economics,
law and business", a wide variety of
courses are offered such as Game
Theory in Business Decision Making,
Urban and Real Estate Economics,
RegTech and FinTech Regulation,
Economics and Ethics, Finance Law,
eBusiness Management, and Customer
Insights and Experiences, to name few.

According to Dr. LEE, the Department
attaches great importance to ethical
standard in FinTech. He said: “While
technology creates opportunities, the
potential of deception and manipulation
is also great. We do hope our students
will not only know how to use FinTech
to innovate finance services, but
also place great importance on the
regulation of Fintech to avoid harm and
to be an ethical practitioner in FinTech.”

Compared to the University's current
Bachelor of Arts with Honours in
Economics and Financial programme, the
BCom-FinTech provides more technology
elements and more flexibility for students
in course selection, according to Dr. LEE.

Students of the BCom-FinTech must
complete a minimum 124 credits to be
eligible for graduation. In line with all
bachelor's degree programmes at HKSYU,
the BCom-FinTech programme features
compulsory language courses in English
and Chinese and a 12-credit General
Education component to develop the
necessary language and critical thinking
skills for students’ future careers.

According to Dr. LEE, credit-bearing
internships in FinTech companies,
insurance, wealth management, and
information technology companies
will be arranged for students to
offer them opportunities to apply

FRHEL -
e e

their academic knowledge at work.

“This 3-credit local internship course
emphasises hands-on experience
practices in an authentic workplace for
one semester. It encourages students to
reflect on their performance and identify
areas for self-improvement, through a co-
supervision from an Academic Supervisor
and a Workplace Supervisor. Students
are able not only to explore their career
goals but also to equip themselves with
the competencies at work.” Dr. LEE said.

Students may also join the non-credit
bearing overseas internship offered
by the ASEAN internship scheme. They
can also apply for other competitive
schemes such as the Internship Scheme
for Hong Kong Students in Belgium,
Italy, Germany and UK. To enhance
the practical skills of students, a range
of non-credit bearing workshops will
be offered, including presentation
skills, programme writing skills, and
data analytics. Practitioners who work
in FinTech and start-up companies
will also be invited to share their
everyday experiences at work to enrich
students’ understanding of the working
environment outside the university.

Students who wish to broaden their level
of expertise and enhance their prospects
of future career development can study a
Minor in another subject. The minimum
credit requirement for a Minor is 15.

The BCom-FinTech programme aims
to be in the designated “financial
technology” sector of the Study
Subsidy Scheme for Designated
Professions/Sectors (SSSDP). Students
enrolled under the SSSDP will receive
a subsidy from the government of
up to HK$42,800 per academic year.

The BCom-FinTech programme
is at Level 5 of the Hong Kong
Qualifications Framework (HKQF).
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Courses of the four year BCom-FinTech curriculum

Technology Finance

* Artificial Intelligence
* Digitalization and Interactive Management
Multimedia * Financial Economics
* e-CRM (customer relationship + Property Valuation, Funding and
management) Finance
* Digital Entrepreneurship * Insurance

* Financial Risk Analysis and

* Big Data Analysis

* Cloud and Cyber Security

* Internet of Things

* Social Media & Networked
Communication

and Global Banking
* International Finance

* Blockchain for Business
* Fundamentals of FinTech
* Computing Web Page Development

* Foundations of Finance
¢ Money and Banking

* Introduction to FinTech * Financial Accounting
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* Financial Institutions in Hong Kong

* Introduction to Financial Derivatives
* Wealth Management and Planning

* Introduction to Corporate Finance
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Applied Data Science  Econ, Law and Business

* Economics and Ethics.

* Regulation and Management of
Financial Institutions in Hong
Kong

= RegTech and FinTech Regulation

= Creativity, Innovation and Change

* Financial Data Analysis

* Management Information
Systems

* Game Theory in Business
Decision Making

* eBusiness Management

* Urban & Real Estate Economics

* Finance Law

* Risk and Compliance

« Digital Analytics for Marketing
* Research Methodology

* Economic Forecasting

* Economic Modelling

* Legal Environment of Business

* Cost and Management
Accounting

* Customer Insights and
Experiences

* The Economy of Hong Kong

¢ Introductory Econometrics

* Introduction to Business
* Basic Macroeconomics
* Basic Microeconomics

* Quantitative Methods for
Economics and Finance
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BBA (Hons) in Human Resources Management -
Applied Psychology offered in September

f you are eyeing undergraduate study in business
administration and interested in exploring the
relationship between psychology and people, what
better programme to study than the Bachelor
of Business Administration (Honours) in Human
Resources Management - Applied Psychology (BBA-
HRMAP) newly offered by the Department of Business
Administration at Hong Kong Shue Yan University (HKSYU).

The BBA-HRMAP programme is unique in bringing
knowledge of human resource management (HRM)
and applied psychology to solve the complex
human resource issues in today's changing and
uncertain workplace, according to Dr. Monica
LAW and Dr. Lubanski LAM, Associate Heads
of the Department of Business Administration.

In an interview with Shue Yan Newsletter, Dr. Monica
LAW said in light of the social, economic and technology
changes, human resource personnel are facing new
challenges. For example, young employees work
with short term or temporary contracts instead of
permanent contracts, and want to have greater
flexibility at work. Today’s human resource professionals
needs to work with such a mixed workforce.

“How to maintain a good relationship between the old and
young employees within an organization, and promote the
well-being of both of them is a major challenge to human
resource professionals. The BBA-HRMAP programme
enable students to gain knowledge of HRM as well as
key areas of psychology, and equip them with the skills
they will need once they leave university.” Dr. LAW said.

Dr. LAW added the core idea of the
programme is “caring for people” ({Z O & 7).

“This is why we put applied psychology into the study of
HRM. The first part of the motto of Shue Yan is ‘cultivating
virtues of benevolence’ (%= ), that is, to treat others with
respect, always be considerate and kind.” Dr. LAW said.

According to Dr. Lubanski LAM, the interdisciplinary nature
of the BBA-HRMAP programme ensures that students can
meet the challenge of the future development of HRM.

Students enrolled are required to complete 125 credit
units. The programme includes four main areas of core
courses:

- HRM-based core courses:
Principles of HRM, Organizational Behavior, Human
Resource Analytics, Contemporary Recruitment

From left to right: Dr. Lubanski LAM and Dr. Monica LAW
BEBML (5) OM2IEEL -
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and Selection, Reward Management, Training and
Development, Industrial Relations and Labour Law.

- Business core courses:

Accounting, Management, Quantitative Methods, Business
Research, Business Strategy, Business Communications,
Business  Ethics, Legal Environment of Business.

-Psychology-based core courses:
Introductory Psychology, Personality and
Individual Difference, Social Psychology.

-Interdisciplinary core courses:
Employee Well-Being, Psychological
in HRM, Work and Life-Span

Assessment
Development.

Besides, students are required to complete
university common core courses, including Chinese
language, English language and General Education.

“Another key feature of the programme is the provision of
practicalexperienceinHRM-relatedinternships.”Dr.LAMsaid.

In Year 4, every student will be arranged to do a 120-hour
placementandwritearesearchreport(6creditunits)intheHRM
departmentofacompanyoranorganizationso asto develop
theirHRM and genericskills,and enhance theiremployability.
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Interdisciplinary
Core Courses
EERZOEE

Employee Well-being,
Psychological Assessment in HRM,
Work and Life-span Development
BEIF/U - ADEREHCETE -
TREEERE

University
Common
Core
Courses
ASHE
#%LFEA

Chinese, English,
General Education
X WX BREE

AhBREEZOHNE

Psychology-hased

v

Introductory Psychology, Personality and
Individual Difference, Social Psychology
DIEZAP - HREBEAZER
HELER

Core Courses
LEBZOHEE

Curriculum Accounting, Management,
[SE S Quantitative Methods,
ZoRE Legal Environment of Business,
Business Ethics,
Business Communications,
Business Strategy
B2 EEZ . BEMRLE
BERRIE  BEME
[GES=HIRNEES

Organizational Behavior, Principles of Human Resource Management, Training and Development, HR
Analytics, Contemporary Recruitment and Selection, Performance and Compensation Management,
Industrial Relations and Labour Law
EHTRE - AVBEREERE - FIIHERE
ADERDH - BERBIEERE - SENHFWERE
LERREEEES
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Dr. Bobo LAU’'s centenarian research

Project Title (Research Grant Council Faculty Development Scheme funding project): Adapting to the challenges of the
tenth decade of life: A mixed method study with Hong Kong near-centenarians and centenarians

Principal Investigator: Dr. LAU Hi-po Bobo (Assistant Professor, Department of Counsellling Psychology)

Funding period: 36 months

Amount awarded: HK$1,103,042

orldwide, the population is aging rapidly. One in

two children born after the year 2000 is expected
to live up to his or her 100th birthday. Hong Kong is no
exception. The number of centenarians has been expected
to rise from 3,645 in 2016 to 46,800 in 2064, which is an
increase of twelve-fold. Dr. LAU Hi-po Bobo’s research
on local centenarians’ adaption to challenges of life, with
focus on how they make use of their personal and social
resources, is expected to inform the next era of policies that
will suit the needs of families with adults of advanced age.

In an interview with Shue Yan Newsletter, Dr. LAU said
enabling the oldest members of our society to live a dignified,
autonomous and satisfying life, despite their age, is the
key goal for initiatives and policies that support successful
aging for all. Survival to age 80 is qualitatively different
from survival from 80 to 100 years or older. The latter
group tends to face more physical frailty, more difficult
recovery from diseases, the departure of their spouse and
even of their adult children, and their own imminent death.

According to Dr. LAU, centenarian study has been rare in
Hong Kong. The first centenarian research was a survey done
by Dr. CUEUNG Karen Siu Lan of The University of Hong
Kong in 2011, which included 153 centenarians and near-
centenarians (aged 95-99). The main purpose of the study was
to find out the physical and psychosocial well-being of them.
Instead, Dr. LAU's study will investigate how these extremely
old individuals cope with their multidimensional challenges
using a century’'s worth of coping resources and strategies.

Dr. LAU said her study conceptualizes the coping process of
centenarians and near-centenarians as managing the loss and
gains of limited personal and social resources. To cope with
an adversity, older adults have to deploy personal and social
resources to various reactive and proactive, cognitive and
behavioural coping strategies. Successful resolution restores
well-being and may lead to growth in resources. Families
of these older adults are situated in the current era where
aged-old wisdom constantly meets with new technologies
under the changing normative family structure. In exploring
the coping process, this study will investigate the impacts of
indigenous wisdom, family caregiving and use of technology
on the quality of life of the older adults and their families.

“Our findings will enable policymakers and care professionals
to devise responsive strategies to facilitate aging-in-place
for older adults and support to families with adults of
advanced age as well as prepare the younger cohorts for
aging successfully into their last decade of life.” Dr. LAU said.

According to Dr. LAU, her study will employ a convergent
parallel mixed-method design. About 150 cognitively sound
Hong Kong Chinese older adults who have had their 95th

| o

Dr. LAU Hi-po Bobo
BEERL

birthday and can converse clearly will be recruited together
with their primary family caregivers. The Hong Kong Council
of Social Service will support the recruitment of participants
through their networks of elderly and rehabilitation services.
The selection process was planned to start on January of 2020
but was interrupted by the outbreak of coronavirus disease
2019. It will resume after palliation of the local outbreak.

Quantitative data, including physical health, psychological
well-being, social support, spirituality, personality, coping
strategies, lifestyles, health and social care utilization, use
of technology, caregiving experience and demographic
characteristics, will be collected through a structured survey.

Dr. LAU said accounts of participants coping with
adversities will be assessed using a life-story interview
approach. Both quantitative and qualitative data will
be collected through face-to-face interviews. Each data
collection session will last for about 2.5 to 3 hours, with
both the caregiver and the older adult participating.

“While the quantitative data will facilitate comparisons across
participants and with international centenarian studies,
qualitative data will provide rich contextual information
about participants’ struggles and coping processes. The
use of the mixed-method approach balances the depth
and breadth of the information collected.” Dr. LAU said.

Dr. LAU added: “As the third generation of centenarian
studies begins to blossom worldwide, a centenarian study
of Hong Kong Chinese older adults that is based on a clear
conceptual framework with emphasis on the contribution of
indigenous wisdom and gerontechnology, that capitalizes on
the strengths of quantitative and qualitative methodologies,
and that engages the voices of family caregivers is
urgently needed to inform the next era of policies that will
suit the needs of families with adults of advanced age.”
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Letter from the Deputy President Dr. Fai Chung HU

Dear Students:

Pursuant to the first outbreak of the COVID-19 three months
ago, we are now beginning to see signs of amelioration and
easing of the virus. Although there are still isolated imported
and local cases, in general people in Hong Kong are feeling
more confident about public health. We see a more relaxed
demeanour, and the streets are coming alive again. During
the past weekend, we have seen some crowding in shopping
malls and restaurants, and the city seems to be recovering.
Nonetheless we still need to remind each other to stay vigilant
in our preventive measures - wearing face masks, frequent
handwashing, social distancing - in order to continue to
maintain an upper hand in this smokeless battle.

During the past few months, most activities on and off campus
have been cancelled, and we have more time to stay at home.
Like many of you, | watched movies online, and | saw an Oscar-
winning movie entitled “Silver Lining Playbook”.

There is an English idiom: Every cloud has a silver lining. It
refers to the physical fact that no matter how dark the clouds
are, there is always a silver lining around them. The idiom is a
metaphor of hope in that no matter how awful or seemingly
hopeless a day may be, dawn always arrives.

So, what have | personally gained during this pandemic? The
thing most worthy of mention is that | have had more time

to be with my father. We may not have long and extended
conversations, but simply watching him taking a rest, reading
the newspapers, occasionally accompanying him on a walk

on Wai Tsui Crescent.... Well, staying close to loved ones,
without the adornment of words, links and fills our hearts with
contentment.

Dear Students, so what have you gained during this trying
period of time?

For Hong Kong as a whole, our economy is definitely

L
L

taking a beating, and we expect to see a sharp increase in
unemployment rates. Students graduating this year are

most likely going to encounter major challenges in their job-
seeking endeavours. The University will do its utmost to offer
assistance, and even as | am penning this letter, the Office of
Students Affairs have already been contacting and networking
with potential employers to place their recruitment notices at
our job portal at https://apps.hksyu.edu/career/job_portal/. We
have also extended our employment counselling services to

an online platform, and invited specialists from various fields
to interact with you in order to provide more comprehensive
support to your job-seeking and career planning efforts. |

must take this opportunity to express my heartfelt gratitude to
the HKSYU Alumni Association which has been working hard

to reach out to alumni to provide job opportunities to our
graduates. This spirit of benevolence and mutual support is the
turbo energy we need to move ahead in times of adversity.
Dear Graduates: The current external environment will be full
of challenges, and you must be psychologically prepared to
encounter all sorts of setback. Perhaps you will feel frustrated
or even depressed, and do not know what the future holds for
you, but when you don’t see a way out, you cannot afford to
feel defeated or to give up. Remember: Every cloud has a silver
lining.

In the past year, we have all experienced many unusual
happenings. We must believe that unforgettable memories and
a wondrous life will not evaporate when your four years at Shue
Yan come to an end.

There is a circle of life which keeps revolving and rejuvenating.
My colleagues and | will use the summer well to prepare
ourselves for a new academic year in September and our
graduation ceremonies in November. See you then!

Fai Chung HU

20 May 2020
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